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Date of review: March 2010

	Senior staff responsible : The Head Teacher, SMT

	Policy to be agreed in consultation with all staff, governing body, parents and school council representatives. 

	

	
 

	Bourton-on-the-Water Primary School provides an education for all, acknowledging that the society within which we live is enriched by the ethnic diversity, culture and faith of its citizens. We  welcome our duties under the Race Relations(Amendment) Act 2000. We are committed to:

· Promoting equality of opportunity

· Promoting good relations between members of different racial, cultural and religious groups and communities

· Eliminating unlawful discrimination.



	The National Curriculum encourages schools to: 

	'Prepare all pupils for life in a world where they will meet, live and work with people of different cultures, religions, languages and ethnic backgrounds.' 

	Bourton-on-the-Water Primary School strives to ensure that the culture and ethos of the school are such that, whatever the heritage and origins of members of the school community, everyone is equally valued and treats one another with respect. Pupils should be provided with the opportunity to experience, understand and celebrate diversity. 

	In fulfilling our legal duties listed above, we are guided by three essential principles:

· Every pupil should have opportunities to achieve the highest possible standards and the best possible qualifications for the next stages of their life and education.

· Every child should be helped to develop a sense of personal and cultural identity that is confident and open to change, and that is receptive and respectful towards other identities.

· Every child should develop the knowledge, understanding and skills that they need in order to participate in Britain’s multi-ethnic society, and in the wider context of an interdependent world.

We recognise: 

· the inclusive nature of the National Curriculum 2000 and the opportunities Citizenship presents for encouraging 'respect for diversity' 

· the importance of celebrating festivals from diverse faiths. 

· that minority ethnic groups include Gypsy Travellers, Refugees and Asylum-seekers and less visible minority groups e.g. Irish. 

· the important contribution immigrants and their descendants have made to Britain. 

· the importance of Global Citizenship. 

· the importance of strong home/school and wider community links. 

· our duty under the Race Relations (Amendment Act 2000) to promote race equality actively. 

· the recommendations of the inquiry into the death of Stephen Lawrence: 

	'That Local Education Authorities and school governors have the duty to create and implement strategies in school to prevent and address racism' (Recommendation 68) 

	The definition of institutional racism is 'the collective failure of an organization to provide an appropriate and professional service to people because of their culture, colour or ethnic origin. It can be seen or detected in processes, attitudes and behaviour which amount to discrimination through unwitting prejudice, ignorance, thoughtless and racist stereotyping which disadvantages minority ethnic people.' 

	A racist incident is 'any incident which is perceived to be racist by the victim or any other person' 

	Bourton-on-the-Water Primary School will not tolerate racial harassment of any kind. We are committed to combating racial discrimination.

	

	Actions to ensure Race Equality 

1. We shall undertake a race equality audit using the CRE's Learning for All: Standards for Racial Equality in School.  In the first year we shall focus on Policy, Leadership & Management; Curriculum; Classroom and Library Resources; the Environment of the School). 

2. As a result of the audit, we shall: 

· Set race equality targets. 

· Write an action plan to ensure targets are met. 

· Make the policy and targets known to all teaching and ancillary staff, pupils and parents. 

· Monitor pupils by ethnic group (see Monitoring by Ethnicity below) 

3. The Race Equality Policy will be reviewed annually by the Head Teacher & Governing Body.

4. The Governing Body will comment on how race equality targets have been met in their annual report to parents (and what impact they have had on minority ethnic pupils, staff and parents, with the emphasis on the attainment of minority ethnic pupils).

5. The school will set up a working party to monitor and further develop good practice. 

6. Race Equality training will be part of the induction & staff development programme for all teaching and ancillary staff, student teachers and governors. 

7. We shall adhere to Gloucestershire LEA's Racial Harassment in Schools Guidelines. 

8. All class teachers/tutors will be trained in the care and support of pupils who have experienced racial abuse. 

9. The school will endeavour to ensure that the governing body & staff team reflects the local community it serves. 

10. The school will become a member of Gloucestershire Race Equality Council. 

11. The school will develop a working relationship with the Gloucestershire LEA’s International Education Office to develop links with schools overseas. 

	Other related school policies 

	Racial equality is to be included as an explicit aim in all of the school's policies. 

	Steps to ensure implementation of a multicultural education
i. Awareness raising sessions – to be held jointly with staff and governors.

ii. Informing and involvement of Governors – any new developments, sharing of Policy Statement problems, logging of incidents.
iii. Informing Parents – statement of School’s Policy on Race Equality to be available for parents to peruse.

iv. Curriculum delivery – an examination of all areas of the curriculum, to check that content and approach are truly multicultural.

For example by studying:

· greetings and alphabets in other languages – entrance Hall / MFL 

· books which reflect a multicultural society and non stereotype roles – class library

· lifestyles of people who live in different countries of the world – Geography topics

· famous people (men and women) of all colours and creeds – Black History Week
· games from other countries – Playground games / wet playtimes

· songs from other countries and cultures – Music lessons

· number and money systems other than our own – Y5/6 Maths - conversion

· other great world religions – RE syllabus

· world festivals and customs – Assembly and PSHE sessions

v. Resources/Displays – a continuing examination of school resources and displays to ensure multicultural nature.

vi. Dealing with Racial Abuse – 

· Any racial abuse will be dealt with seriously and involve the victim.
· The teacher will notify the parents of the victim and explain that a full investigation will take place and that a report sent to the LEA.
· The teacher will point out publicly that such behaviour is offensive to the teacher and the school as well as the victim.
· Where appropriate, the issue will be discussed with the whole class.
· The teacher will inform the Head of any incident who will ensure an LEA report is sent off to Shire Hall.
· An investigation of events will be logged and all those involved interviewed.
· When proven, the perpetrator subject to the sanctions stipulated in the behaviour policy and a letter sent to parents (in the first instance)
· Should a pupil persist in being racially abusive, the Head will summon his/her parents to explain the school’s position and temporarily exclude the pupil.
· The Race Equality Governor is informed of the incident and findings of the investigation.
Monitoring by Ethnicity 

	Bourton-on-the-Water Primary School recognises ethnic monitoring as essential to ensure that minority ethnic pupils are not being disadvantaged, and that monitoring leads to action planning. 

	We will monitor: 

· Admissions 
· Attainment 
· Attendance 

· Punctuality 

· Rewards/Sanctions 

· Racist incidents and actions taken 

· Exclusions 

· SEN Register 

· Setting/groups 

· Effects of the Literacy & Numeracy Strategies 

· Extra-curricular activities 

· Homework 

· Number of pupils participating in summer schools including those for the very able and gifted 

· Selection & recruitment of staff 

· Governing body representation and retention 

· Parents attending consultation meetings 

· Parents' involvement in the life of the school (representation on PTA, attendance at parents' evenings, in the classroom, school productions, sports day, fetes etc) 


This Policy is reviewed in 2010
Action Plan to Implement Race Equality 2005/6
	Date
	Action
	Involvement who
	Success Criteria
	monitored

	Sept
	Meet with Charles Campbell to undertake audit according to Learning for All and to refine policy
	Charles Campbell  Headteacher
	Current / draft policies in line with excellent practice
Action plan agreed
	Policy in place
Prospectus statement

	Sept
	Identify a Governor to act as a Race Relations advocate – to monitor incidents and monitor training – set targets for attainment / attendance / behaviour incidents
	Governing Body
	Governor in post
Governors Annual report contains level of racist incidence and targets for 2005/6

Governor Mtg  agenda include race equality as a regular item
	Minutes of meetings

	Oct
	Publish refined race equality policy, behaviour policy and multi-cultural policy to all staff – inform them of their responsibility and clarify definitions
	Headteacher / School Staff with Giles Diggle
	Staff clear about definitions of racism
Staff clear about responsibility
	Staff mtg minutes
Staff questionnaire

	Nov
	Undertake a review of curriculum opportunities to promote cultural diversity – change long term planning in light of this review
	SMT – with advice from Charles Campbell / Giles Diggle / K Hawtin / Glos Rec
	Policy includes some specific work for each phase of school

	Scheme of work in place

	By Jan
	Teaching staff to work with GLOSREC to identify good curriculum resources to support Race Equality learning in PSHCE.
	Staff with GLOSREC
	Work undertaken and displayed
	Photographs of work in PSHE sub leader file

	Feb
	Hold a training session for all staff and Governors on race equality and the promotion of multi culturalism
	Governors and Giles Diggle
	School clear about responsibility
	Minutes and training material

	May / June
	Monitor standards, attendance, behaviour incidents and pupil views by ethnicity and report to Governors twice a year.
	SMT
	Report in SEF reflecting ethnicity
	SEF form

	June
	Review progress in terms of race equality by re-auditing in line with ‘Learning for All’
	School Conference agenda item
	Report presented to school conference
	Minutes of conference

	
	
	
	
	


