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BOURTON PRIMARY SCHOOL 

DISABILITY EQUALITY SCHEME

2007-2010

The Disability Discrimination Act 2005 required all public authorities, including secondary schools, to produce and publish a Disability Equality Scheme 

All primary schools in England are required to publish their Disability Equality Scheme by 3rd December 2007 

The purpose of the Disability Equality Duty is to improve equality of opportunity for all disabled people using the school. Bourton Primary School’s Disability Scheme will demonstrate how we as a school will ensure that the requirements of the Disability Discrimination Act 2005 are met.

Signed

Chair of Governors

DES Review Date 






Action Plan Review date 





Senior member of staff responsible 


Designated member of staff 
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Introduction 

Bourton Primary School is committed to ensuring equal treatment of all its employees, pupils and any others involved in the school community with any form of disability and will ensure that disabled people are not treated less favourably in any procedures, practices or service delivery. 

This school will promote positive attitudes to disability and will not tolerate harassment of people with any form of physical or mental impairment. 

Bourton Primary School recognises that ‘disability is not caused by the individuals, but by the physical, environmental and attitudinal barriers which exist in the education system and in society as a whole’.

 What do we understand by ‘disability’? 

‘Disability is a physical or mental impairment which has a substantial and long-term effect on a person’s ability to carry out normal day-to-day activities’ (DDA 1995 Part 1 Para. 1.1) 

Disability Equality in Education (DEE) recommends that all pupils with special educational needs be included as disabled for the purposes of the Act. Behavioural difficulties arising from physical or mental impairments or from mental illness are also included.

In our school people with disabilities include those with hearing or visual impairment, Spinal Muscular Atrophy, mental health issues and incontinence. People with ADHD Autistic Spectrum Disorders.  Medical conditions such as severe Asthma, Diabetes, Cancer, Multiple Sclerosis, Epilepsy and Lupus. Facial disfigurement, severe Dyslexia, gross obesity and diagnosed eating disorders are all recognised.

Also if a person has been disabled in the past (for example, cancer recoverers and people with a history of mental illness) they are still covered by the legislation for the rest of their life.

This Disability Equality Scheme sets out the ways in which Bourton Primary School will meet its general and specific duties.

· We believe that all children and young people have the right to be healthy, happy and safe; to be loved, valued and respected; and to have high aspirations for their future.

Bourton Primary School endorses the Inclusion definition that says:

· Inclusion is the process of taking necessary steps to ensure that every young person is given equality of opportunity to develop socially, to learn and to enjoy community life.

How we will meet the General Duty and Specific Duty

The production of this Disability Equality Scheme provides us with a framework for integrating disability equality into all aspects of school life and demonstrates how we are seeking to meet the specific duty i.e. to produce a Disability Equality Scheme for our school. 

The General Duty 

By challenging any negative attitudes to disability we will actively seek to: 

· promote equality of opportunity between disabled persons and other persons 

· eliminate discrimination that is unlawful under the Act.   

· eliminate harassment of disabled persons that is related to their disabilities 

· promote positive attitudes towards disabled persons

· encourage participation by disabled persons in public life

· take steps to take account of disabled persons’ disabilities, even where that involves treating disabled persons more favourably than other persons 

Involvement of Disabled People in Developing the Scheme 

Through the formation of the DES Working Group, pupils, staff, parents, carers and disabled members of the community who may use school facilities are involved in developing the scheme and identifying actions.

The DES Working Group will meet 3 times a year.

The DES Working Group will comprise; staff, parents, outside bodies and school governors.

Gathering information from disabled pupils, staff, parents, carers and people from the wider community using the school. 

The school will seek to improve how we gather information from people with a disability by consulting with parents and pupils to encourage disability disclosure and reduce the number of ‘unknown’ disability status.

To comply with the DDA requirements will consider in particular

· The educational opportunities and achievements of pupils

· The recruitment, development and retention of disabled employees

Gathering information will be an ongoing process. We will collect data about disability over time and analyse our policies and procedures in the light of our findings.

Using the information to prepare the Action Plan and assess the impact 

The DES Working Group will use the information gathered to prepare the Disability Action Plan and to review annually the effectiveness of the actions taken.  Where necessary new action points will be included.

Information will be analysed to show how much progress has been made in relation to disability equality. Educational achievements and wider opportunities for pupils with disabilities will be monitored. Further opportunities to promote equality will be included in subsequent Action Plans. 

Links between school policies, the Accessibility Plan and the Disability Equality Scheme

This scheme relates to Disability equality issues are explicitly addressed in all policies through the normal review process, with priority given to the school’s SEN policy, Gender Equality Scheme, School Improvement Plan, Teaching and Learning Policy, ICT and Health and Safety policy

Arrangements for publication

· All staff and governors will receive a copy of the Disability Equality Scheme

· The scheme and its implications will be explained to staff via Inset and staff meetings

· Communication of this scheme to pupils will be via assembly, PSHE programme, the School Council and the curriculum

· Parents/carers will be informed of the scheme through the school newsletters.  The full version of the scheme will be available to all parents via the school Website or upon request a paper copy from the school.

· Arrangements will be made to modify, enlarge and/or communicate this policy in other formats upon request

Appendix 1 Bourton Primary School DES Action Plan   2007-2009

The aim of the first year of the action plan for 2007 -08 is to promote equality for disabled people by improving structures within Bourton Primary School.  The Disability Equality Scheme Working Group will consider making recommendations on specific targets in employment, education and service delivery areas at the end of the first year. It is expected that more detailed Action Plans will be developed in specific areas over the three years of the first scheme.

The Disability Equality Scheme Working Group will be responsible for monitoring the Action Plan and will require annual reports on each of the steps to the Governing Body. 

A report on the progress of the DES will be published annually on the Governors Notice Board and School Website.

Target Date
Action
Who
Success Criteria

October

29th
30th

· Administrator / Head to attend DES briefing

· Check current policy and action plan 


CA

JJ




November

2007


· Admin / Head meeting to draw up immediate actions – create action plan

· Newsletter - Inform parents of the schools obligations and invite parents to take part in a working party

identify ‘aspects of disability’ definitions to parents

· Invitation to specific groups to join Working party


JJ/CA

CA

CA


See Parents Newsletter No. 9 - Friday, 9th Nov 2007 & No. 10 - 16 November 2007

Also publicised on the School website Nov 2007

DES WG Members Parent/Staff/Gov - Jenny Spence 

SENCO – Nigel Rourke

Parents - Tim & Claire Dowan

School Nurse – Elspeth Jenkins 

Staff Member - Sue Kemeys

Consult with Pat Leslie Advisory Teacher for the Deaf, Laura Newman - Speech Therapist, & Susan Bryant (Parent) & Advisory Teacher for Visual Impairment 

November 2007 


· Staff Meeting - Inform staff of Action Plan and definitions – invite to join working party

· Write & Publish our Disability Equality Scheme by 3rd December 2007 

JJ 

JJ/CA
Copy sent to Sandra Clarke Acting Senior SEN Monitoring Officer BOWNHAM PARK BASE, STROUD “This looks comprehensive and personalised to meet the needs of your school. I would be more than satisfied with this scheme
You could maybe add info about the retention and recruitment of staff with disabilities?”  DES Amended & On School Website as of 7-Dec-07

Target Date
Action
Who
Success Criteria

January/Feb 2008


· Finalise DES Working Group membership

· Set a date for the DES Working party to meet

· Create an initial survey for pupils and staff (then all visitors) about Accessibility arrangements and schools strengths and weaknesses with regard to DES

· Identify pupils with Disability – indicate on SEN register and add non SEN pupils to the list

· Create tracking sheet for DES pupils (Use SEN tracker as model) – identify strengths and weaknesses of achievement
JJ 

JJ

DES WG

NR

NR/JJ

NR/JJ


Staff Survey prepared and given out 12-Feb-08

Supply Staff – teaching & non teaching 

March/April 2008


· Meet with pupils with DES to discuss strengths and weaknesses of school

· Consult on initial policy – send to Working Group

· Inform Governors of DES scheme – agree initial policy


NR

JJ




May/June 2008 


· Set up a  review timetable for School Policies for DES WG

· Write up initial views of pupils and visitors of DES survey – send to Working Group
JJ

JJ

JJ




July 2008


· Second DES Working Group Meeting – undertake survey  / review,  policy statement and publish / agree action plan and key areas of focus for next 6 months


DES WG


Appendix 2 Bourton Primary School – Working Group DES Action Plan   2008 - 2009


Action
Details
Lead
Target date 

1
DISABLED STAFF






1a      
Create a facility within School for the co-ordination of staff disability issues

The first point of call for disabled staff is the Headteacher who also advises on policy matters


To encourage disability disclosure and reduce the number of ‘unknown’ disability status classifications.              To gather and review in consultation with disabled staff, any reasonable adjustments BPS needs to make to its policies or infrastructure to better support disabled staff. Better guidance for staff and their line managers on applying to Access to Work.                                    To monitor the effect of our policies and practices on, in particular; the recruitment, development and retention of disabled employees.                         



2
DISABLED STUDENTS 






2a
To encourage disability disclosure by parents and reduce the number of ‘unknown’ disability status classifications. 
Development of services for particular groups in line with parent/pupil feedback, for example, pupils or parents with  mental health difficulties





2b
Development of a proactive approach, to publicise the opportunities for disabled students at BPS


Encourage disabled students to be part of the DES Working Group through the School Council. 

Consider supporting initiatives designed to encourage better participation of certain groups (e.g. EAL pupils and parents of ) 





2c
Development of an e-discussion board/network for disabled pupils/parents
The existing online website could be extended by creating a separate page  for disabled pupils/parents





2d
Monitoring pupils progress (Tracking)
To gather information on the effect of our policies and practices on, in particular

the educational opportunities available to and achievements of disabled pupils




Action
Details
Lead
Target date 

3
INFORMATION SYSTEMS FOR STAFF AND STUDENTS






3a
Information Technology Disability Support 


IT support and advice relating to disabilities. To develop better understanding of needs and plan for more consistent provision. To provide practical help to identify, procure and install appropriate hardware and software on to staff/pupil workstations.

Collect and maintain data about the IT needs of disabled people at BPS
ICT Co-ordinator & Occupational Health Manager at LA


4
PREMISES






4a
Clearer system for reporting of and responding to any faults affecting access to premises and facilities
Improve signage/information about how to report faults. 
Governor Premises Committee


4b
Disability awareness training for staff  
Awareness training to enable staff to prioritise requests appropriately 



4c
Ensure present provision works
Increase awareness and improve follow-up action to ensure:

· Skips, barriers etc. do not block wheelchair routes.

· Where individual problems arise the concerns of disabled staff and students are dealt with promptly.

· People with relevant disabilities are given priority in the allocation of parking spaces.



4d
When problems are identified non-physical solutions should be investigated and implemented where possible.
Sometimes the solution may be to move an activity or provide a service by a different method.



Ongoing

4e
Programme of works to BPS buildings to improve access to be made available on request

Governor Premises Committee


Ongoing 


Action
Details
Lead
Target date 

5
STAFF DEVELOPMENT AND TRAINING






5a
Promotion of the importance of disability awareness and disability equality training.
Training offered as part of the Staff Development. 

Disability awareness training adapted to the specific needs will be made available and promoted

Advice, support and training for teachers and staff on disability issues including how to put reasonable adjustments into place.


Head
Ongoing

5b
A programme of information collection from classes to establish clearer understanding of barriers to disabled pupils and how these can be removed.


This will provide an opportunity to reinforce channels of communication and ensure the dissemination of good practice 
Dyslexia Co-ordinator SEN Co-ordinator
Commence November  2007


Action
Details
Lead
Target date 

6
CONSULTATION AND COMMUNICATION






6a
Advise on the availability of information about disability on GCC web site, especially procedures relevant to disabled staff 
Revise BPS Gender Equalities Policy so that information for disabled staff and pupils is accessible. Include information on disclosure of disability status, sources of help and advice, Access to Work, the law, disabled job applicants and reasonable adjustments, access to BPS buildings and BPS disability initiatives. Encourage feedback, especially from disabled staff and pupils, on any further improvements BPS needs to make to better meet the needs of disabled staff and pupils. 




6b
Explore interest in the establishment of a Disability Forum for staff, parents and pupils for future consultation, building on the consultation group formed to produce the DES.


A Disability Forum will provide a means of ensuring that disabled people are part of the monitoring of policies and practices to promote disability equality and the monitoring of the effect of new policies and practices on disabled people.  Views from the Disability Forum will be fed to the Disability Committee which will continue to approve policy or make recommendations to other UCL committees on disability related matters. 



In place by December 2008

6c
Improved communication concerning changes to premises and facilities that affect access and usage for staff and pupils with disabilities with clear channel for disabled people to communicate any concerns 






6d
Review of HR policies to ensure they promote disability equality


Assess impact of HR policies and Disability Equality Scheme on promoting disability equality in consultation with recognised trade unions where appropriate.



6e


Consultation with the wider community about the Disability Equality Scheme
The views of disabled individuals using BPS,  local disability groups and organisations of disabled people will be sought to ensure that BPS’s DES takes into account the relevant needs of these users or potential users of services





7
INTEGRATION OF EQUALITY INITIATIVES







Equality Action planning to support the Disability Equality Scheme Action Plan.


Aim to build on these in subsequent years and encourage more people to  develop specific initiatives promoting disability equality 





8
IMPACT ASSESSMENT






8a
Existing policies and procedures


The first task is to prioritise which policies and practices should be examined, starting with those that are most relevant to disabled people. 

If these assessments are carried out by disabled people through the DES Working Group, as described above, they will be central to the process



Impact assessments of major policies will be undertaken over the period January 2008 – December 2009. 

8b
New policies and procedures
Authors of BPS stategies and policies will reflect BPS’s commitment to promoting equality of opportunity, including disability equality, in such documents. 

The likely impact of policies on disabled people will be carried out as appropriate through the DES Working Group.
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